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VLCT's Justice, Diversity, Equity, Inclusion, and Belonging Three-Year Strategic Plan

outlines the actions the VLCT Board, Equity Committee, and staff plan to do in the short

term, medium term, and long term. Each action item indicates the responsible party as

well as the priority. This strategic plan was developed by VLCT's Equity Committee and

approved by VLCT's Board of Directors on July 21, 2022.
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