
Navigating the employment relationship can be a complicated undertaking for leaders, especially

in public employment. The lengthy roster of workplace laws, regulations, contractual obligations,

and policies all affect your leadership of a successful team. 
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PACIF’s Human Resources Consultation Program provides valuable partnership and guidance

to members in order to understand and implement best workplace practices. These PACIF

membership services include:

Advising on day-to-day HR questions 

Providing referrals to experienced counsel and other resources

Training managers, supervisors, and governing bodies on HR principles and best practices

Identifying areas of operational risk from an HR perspective and recommending mitigation

strategies

PACIF’s EPL Referrals is a popular part of the HR program. We arrange for qualifying members to

have a no-cost consultation about employment practices with Vermont employment attorneys.

For more information about PACIF's Human Resources Consultation Program, contact

info@vlct.org. To request an EPL Referral, email us at EPLReferral@vlct.org or simply give us a call.
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