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As we enjoy the colors and energy of summer, I am very pleased for you to see the
fresh look and feel of VLCT News. Over the past several months, we introduced a
handful of small changes to this publication – different paper, fonts, design tweaks
here and there, and new feature areas. Each of those led to this issue – our very
first, four-color VLCT News! Thanks to tremendous in-house talent and great
relationships with local vendors, we have been able to accomplish this new look
without adding costs to the publication.
As I toured the state participating in Listening Sessions, one common theme that I
heard was how popular VLCT News is among our members. Many people commented
on the useful information presented by our Municipal Assistance Center, our Risk
Management Services professionals, the topics covered in other articles, and the
ever-popular Trivia Question. I hope that you enjoy this fresh and colorful way of
presenting all that valuable information, but know that there are more improvements
ahead.
In future issues, VLCT will work with members, state and private sector partners,
and others to share news, updates, and different perspectives on topics that matter
to municipal government. Take, for example, this month’s article from the Vermont
Department of Environmental Conservation (page 13) that talks about how H.777 (Act
185) will expand projects eligible for funding from the Clean Water State Revolving
Fund to include natural resources projects. Whether it’s an issue to resolve or an
exciting opportunity to pursue, there are many topics of relevance and interest to
local government. Our collective goal is for VLCT News to serve members as the
go-to resource for topics that matter to municipal government and are presented
by subject matter experts who can provide information that is useful and easy to
understand.
Plans are also underway to improve how we present VLCT News online, so it is easier
to find newsletter content on the VLCT website. In addition, we are building a special
place on the website for our 100+ trivia questions. I know that all you Vermont trivia
buffs will enjoy what we have in store. More on that fun project in a future issue…
Is there a topic you would like us to cover in an upcoming issue of VLCT News? Even
better – would you like to pen an article on a topic that you believe our members
– your colleagues – would find informative? VLCT News is your publication, after
all, so I encourage you to get in touch with us and share your suggestions. If it is
important to you, more than likely it is important to others.

Executive Director

Best wishes for a safe, happy, and relaxing summer and happy reading!

Dean Mudgett

Warm regards,

Director, Communications
and Marketing

David Gunn

Editor/Copy Editor

Shawna Brulé
Graphic Designer

Maura Carroll
Executive Director, VLCT
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of Cities and Towns, a non-profit, nonpartisan organization
founded in 1967 to serve the needs and interests of Vermont
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Small Steps, Big Results:
The importance of place in economic development
The Oscar Wilde Ballroom at the Killington Grand Hotel was
full on Thursday, June 14, as municipal officials and community
leaders came to participate in Building a Sense of Place: A
Forum for Municipal Officials and Community Development
Groups. The daylong forum focused on the importance
of placemaking as an essential element to a community’s
economic development strategy. Every community in Vermont
wants a local economy that supports residents and makes
that city, town, or village a place where people want to live,
work, and play. When it comes to finding the right formula for
economic success, understanding how to identify what makes
a community unique, and then finding ways to leverage those
characteristics to build a vibrant “soft economy” goes handin-hand with the traditional “hard economic development”
approaches that people think of when the topic of economic
development comes up.
The forum started with opening remarks from VLCT Executive
Director Maura Carroll, who encouraged everyone to take in
the information presented with an open mind and not think
of economic development as a large, resource-intensive
undertaking that feels out of reach for many communities.
Keynote speaker, Peter Fairweather, continued the

encouragement, highlighting the importance of working within
the appropriate scale for your community and remembering
the importance of a community’s truth. Do not attempt to be
something you are not, he stressed. Be true to what makes
your town unique and develop efforts around it. Every place
is different. Every community has something interesting about
it. Promote those characteristics, create a place that speaks
truthfully to them, and people will want to spend time there,
open a business there, or decide to make it their home.
The rest of the morning and afternoon gave attendees many
opportunities to interact, engage with others, ask questions
of the expert speakers, and explore possibilities during a
series of breakout sessions and speaker presentations. Several
attendees commented positively about each speaker’s ability
to discuss placemaking using relevant, real-life examples
from other Vermont communities that helped people envision
how similar approaches could work where they live. The
energy throughout the day was excellent, and the Killington
Grand served as an ideal backdrop for the forum’s program
of presentations, discussions, and idea sharing. The final
speaker for the day was Ted Brady, the deputy secretary of the
Vermont Agency of Commerce and Community Development,
who urged participants to think of economic development
as an “essential government function” while building on the
ideas and inspiration offered during the day’s discussions.
The forum concluded with a networking reception sponsored
by Bridgewater-based Long Trail Brewing Company, which
generously provided samples of its popular beers, making for
the perfect close to the day.

Vermont State Infrastructure Bank (SIB) Loan Fund
Jointly operated by VEDA and VTrans, the Vermont State Infrastructure Bank (SIB) has low-interest
loan funds available for transportation-related projects that enhance economic opportunity and help
create jobs. Municipalities, RDCs, and certain private sector companies may qualify for financing to:
•
•
•
•
•

Construct or reconstruct roads, bridges, sidewalks and bike paths;
Make safety improvements such as highway signing and pavement marking;
Make operational improvements such as traffic control and signal systems;
Construct rail freight and intermodal facilities, and public transit facilities; and
In certain cases, construct or install electric vehicle charging stations and natural
gas refueling stations that are available for public use.

www.veda.org
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Triviality
Despite my best efforts to obfuscate the
question, Mike McLaine, Lisa Walker,
Louise Luring, Herb Durfee, Dawn Dwyer,
and, yes, Michael McCarthy of Windham,
Stowe, Saxtons River, Norwich, Lyndon,
and, yes, Georgia knew that Joseph Wait –
who participated in the Rogers’ Rangers
raid of 1759 and whose gravestone’s
inscription appears below – was named
after the Waits River ... though I may have
that last part backwards.

Free Firefighter
Resilience Workshops
Dr. Frank Gallo, the Brattleboro
Retreat’s director of clinical
operations, will present a free oneday workshop this summer to help
Vermont firefighters develop skills
to better prepare for and deal with
the emotional impact of traumatic
first-response events.

...help Vermont
firefighters “learn
and practice
mental skills for
the expected,
unexpected, and
everything in
between.”
Gallo designed this workshop to
help Vermont firefighters “learn
and practice mental skills for
the expected, unexpected, and
everything in between.” As a former
police officer, he has first-responder

During World War I, an enterprising
Vermonter was issued a patent for his
invention, an artist’s conception of
which is on the right. Who was it, where
was he from, and what did he call the
invention?
When you’ve sussed the answer – and,
based on past experience, I see no reason
someone won’t – email it to dgunn@vlct.
org. My answer will appear in August’s
apple blossom time issue.

experience, and his work as a clinical
psychologist includes directing the
psychological health program at the
Massachusetts Air National Guard
104th Fighter Wing.
Two workshops have already taken
place. The remaining trainings
are scheduled for July 10, July
17, July 19, and August 3 in the
Brattleboro Retreat’s Education
Conference Center from 8:30 a.m.
to 4:00 p.m. The workshops are
open to Vermont professional and
volunteer firefighters at no cost, but
advance registration is required.
So far, spaces have filled quickly,
so firefighters should register soon
at www.brattlebororetreat.org/vtfirefighter. Attendees will receive
a
complimentary
continental
breakfast and lunch as well as a free
self-help workbook.
Participants will learn skills
associated with Acceptance and
Commitment Therapy, an evidencebased practice that incorporates
mindfulness and other strategies to
increase psychological flexibility.
Says Brattleboro Fire Chief Michael
Bucossi, “First responders see and
deal with so many of the bad events
that happen in people’s lives, so
being better prepared for, and
learning how to better deal with, the
emotional impact of these events is
so very important to our personal
and professional wellbeing.”
The
Vermont
Community
Foundation and the Brattleboro Fire
Department provided funding for
these trainings.

JULY 2018
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Legal and
Regulatory
Notes
Brief updates on
Vermont’s changing
legal and regulatory
environments

It’s Now Illegal
to Ask “How much did
you earn at your last job?”
In an attempt to close gender-based or race-based pay gaps,
a growing number of cities and states are initiating so-called
“salary history bans.” They reason that the pay component of
a job offer should be based on the job itself rather than on
that individual’s prior wages, since the latter can perpetuate
pay equity issues.
Act 126 of the 2018 legislative session prohibits all Vermont
employers from asking about prospective employees’
current or prior compensation. This means that requests
for compensation information must be eliminated from
application forms, pre-screening conversations, and
interviews. The new law defines compensation as “wages,
salary, bonuses, benefits, fringe benefits, and equity-based
compensation.” The law does, however, contain a provision
that allows employers to inquire about a prospective
employee’s “salary expectations or requirements.”

Additionally, the common practice of corroborating a
candidate’s salary or wage information when checking
references is curtailed significantly. Under the new law,
employers may confirm compensation information only if:
1.

compensation information has been volunteered by
the individual, and

2.

the employer has already extended to the individual
an offer of employment that includes compensation.

Since this law goes into effect on July 1, municipalities should
immediately check their hiring documents, such as job
application forms, and remove requests for the applicant’s
current or past compensation information.
For further information about hiring, see the Hiring Toolkit
on the VLCT Human Resources Assistance Program webpage
at this link: www.vlct.org/resource/hiring-toolkit.
Jill Muhr,
VLCT Human Resources Consultant
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Miscellaneous Amendments
to Municipal Law
H.856 (Act 130) of the 2018 legislative session makes several
changes to existing law that affect municipal officials. Here are
two of them.
Abating Water and Sewer Charges. Water and sewer charges,
and their associated interest and collection fees, are now eligible
for requests for abatement to local boards of abatement. The
legislation amends 24 V.S.A.§§ 1533 and 1535, the statutes that
govern abatement. Water and sewer charges will now be treated
in the same way as property taxes for abatement purposes.
VLCT has amended its Tax Abatement Toolkit resources (www.
vlct.org/resource/tax-abatement-toolkit) to reflect these
changes.
Incompatible Offices. The Vermont Legislature added to the
list of municipal offices that are legally incompatible with one
another by amending 17 V.S.A. § 2647, the statute that prohibits a
person from holding certain municipal offices at the same time.
The statutory list of municipal offices that are legally
incompatible now includes the following:

MAC Resources
Up-to-date information
and helpful templates
recently added to the
VLCT website

•

A selectboard member may not hold office as an
assistant town treasurer.

•

A school director may not hold office as an assistant
town treasurer.

•

A cemetery commissioner may not hold office as an
assistant town treasurer or auditor.

•

A library trustee may not hold office as an assistant
town treasurer or auditor.

•

An assistant town treasurer may not hold office as
a selectboard member, school director, cemetery
commissioner, or library trustee.

Note that the above is a list of the additions to 17 V.S.A. § 2647
and does not represent a comprehensive list of all legallyincompatible offices. A full list of incompatible offices is
available at VLCT’s amended Chart of Incompatible Offices.
Act 130, which goes into effect on July 1, is posted on the website
of the Vermont General Assembly.
Garrett Baxter, Senior Staff Attorney
Sarah Jarvis, Staff Attorney II
VLCT Municipal Assistance Center

The Municipal Assistance Center
strives to provide members with
up-to-date information and helpful
guidance and templates. We revised
the resource documents listed below
to incorporate changes enacted by
the 2018 Vermont Legislature.

FAQs: Open Meeting Law - https://www.vlct.org/resource/open-meeting-law-faqs
FAQs: Public Records Act - https://www.vlct.org/resource/public-records-act-faq
Public Records Model Policy - https://www.vlct.org/resource/model-public-records-policy
Chart of Incompatible Offices - https://www.vlct.org/resource/chart-incompatible-offices
Effective and Lawful Interviewing – document in the Hiring Toolkit https://www.vlct.org/resource/hiring-toolkit
Tax Abatement - https://www.vlct.org/resource/tax-abatement-toolkit
Post Town Meeting Process Info Sheet - https://www.vlct.org/resource/post-town-meeting-process-info-sheet
Model Town Meeting Articles - https://www.vlct.org/resource/model-town-meeting-articles

For more information contact MAC at 800-649-7915 or info@vlct.org
JULY 2018
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Changes to the Open Meeting
Law and the Public Records Act
go into effect on July 1

On May 22, the governor signed into law H.910 (Act 166),
a bill that makes several changes to the Open Meeting
Law (OML) and the Public Records Act (PRA). Some of the
changes merely reshuffle existing language to help public
officials better understand the statute. Others, which
directly affect municipal officials, are listed below, and are
also incorporated into VLCT’s written
resources on the OML and PRA,
available on VLCT’s website.
Defining “business of the public
body.” The OML applies whenever
a majority of the members of a
public body are gathered to discuss
the “business of the body” or take
action. A new definition added to 1
V.S.A. § 310 defines the “business of
a public body” as “the public body’s
governmental functions, including
any matter over which the public body
has supervision, control, jurisdiction,
or advisory power.”

of public safety officials so long as current or specific
business is not acted upon or discussed. The definition of
the word “meeting” now specifically excludes “occasions
when a quorum of a public body attend social gatherings,
conventions, conferences, training programs, press
conferences, media events, or otherwise gathers as long
as the public body does not discuss
specific business of the public body
that, at the time of the exchange, the
This will allow public
participating members expect to be
bodies – particularly
business of the public body at a later
legislative bodies – to
time.”

attend other public
body meetings such as
school board or planning
commission meetings
without violating the OML.

Social gatherings and trainings. New language in 1 V.S.A. §
310 will allow board members to attend events such as VLCT
trainings and workshops, press conferences that announce
municipal events or news, or swearing-in ceremonies

7
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Meetings of another public body.
The OML adds another new
definition of what does not constitute
a meeting. A meeting shall not mean
“a gathering of a quorum of a public
body at a duly warned meeting of
another public body as long as the
attending public body does not
take action on its business.” This will allow public bodies –
particularly legislative bodies – to attend other public body
meetings such as school board or planning commission
meetings without violating the OML.

Contact MAC
Exempt records moving forward. In
order to review the exhaustive list of PRA
exemptions that continues to grow year
after year, the PRA now requires that
any exemption enacted or amended in
2019 or later must be repealed the fifth
year after its enactment, reenactment,
or substantive amendment unless
the legislature reenacts it or the law
otherwise requires. The Office of
Legislative Council must compile
and continually update a list of PRA
exemptions that are repealed or
narrowed in scope. A record produced
or acquired during the period of
applicability of a PRA exemption that is
subsequently repealed or narrowed in
scope shall remain exempt following the
repeal or narrowing of the exemption
unless otherwise provided by law.
Definition of a “prompt” response
to a records request. Act 166 adds a
definition of the term “promptly” to
1 V.S.A. § 318 to describe how soon
a custodian of a public record must
respond to a record request, viz.
“immediately, with little or no delay,
and, unless otherwise provided in this
section, not more than three business
days from receipt of a request. In the
case of a reversal on appeal of denial of
access to a public records request, not
more than three business days from the
date of the determination on appeal.”
The act, which goes into effect July 1,
2018, is archived at https://legislature.
vermont.gov/assets/Documents/2018/
Docs/ACTS/ACT166/ACT166%20As%20
Enacted.pdf.
VLCT’s updated OML and PRA
resources reflect the changes enacted
in Act 166 and are available on the VLCT
website. Contact the VLCT Municipal
Assistance Center at 800-649-7915 or
info@vlct.org if you have questions
about the OML or PRA.

800-649-7915/info@vlct.org for:
• training to manage conflicts of
interest and comply with the law
• our model conflict of interest policy
• legal drafting and review

LRN
MAC

• questions about managing
conflicts of interest

Featured MAC Workshops and Trainings
TAX BILL

PAST D

UE

HR
HR

Delinquent
Tax Collectors
Workshop

Human
Resources
Webinar

Featuring

FREE for
PACIF Members

Conducting Tax Sales
Kevin O’Toole, Esq.,
Dorset, Vt.

Legal requirements, best
practices and procedures
MAC Staff Attorneys

Wednesday, July 11
8:30 am to 4:00 pm
Capitol Plaza, Montpelier

Register at

Effective Performance
Management
Selectboard members, municipal
managers and administrators,
department heads, HR directors,
and other municipal officials with
supervisory and management
responsibilities are encouraged to
participate in these sessions.

Thursday, July 19,
Noon to 1:00 pm

www.vlct.org/training-events or

contact hlaw@vlct.org for more information.

JULY 2018
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Matters

Noteworthy
and timely
information from
VLCT’s non-profit
risk-sharing trusts.

Fulfilling Equifax
Requests
This is a reminder to all members of the
VERB Trust’s Unemployment Insurance
(UI) Program that all requests from Kelly
Storm at Equifax Workforce Solutions are
legitimate, and they need to be fulfilled
before the specified deadline so as not
to incur state late fees. The requests are
for information related to unemployment
claims filed by either former employees
(some of whom might have had another job
in the meantime) or part-time employees.
Equifax is the trust’s third-party
administrator for unemployment claims,
and part of Kelly’s job is to gather wage and
separation information from our members
and submit it to the Vermont Department
of Labor (DOL) within the DOL’s tight
schedule. If the state does not receive
an employer’s information on time, the
employer’s account will likely be charged a
$100 late penalty for each instance.
Sometimes Kelly requests information to
help her protest a claim on the member’s
behalf. Identifying invalid claims saves
money not only for individual members but
ultimately for the entire UI program pool.
If you have any questions about the above
information, Equifax, or the VERB Trust UI
Program in general, please call Kelley Avery
(kavery@vlct.org) at 800-649-7915, ext. 1965.

Health Insurers Seek
Rate Increases for 2019
Most VLCT members obtain health insurance for their employees through
Vermont Health Connect (VHC). On May 11, the Green Mountain Care Board
(GMCB), which is responsible for regulating VHC plans, announced the
rate increases that Blue Cross and Blue Shield of Vermont (BCBSVT) and
MVP Health Care (MVP) have requested for their 2019 VHC plans. Across
their respective plans, the average increase is 7.5 percent for BCBSVT and
10.9 percent for MVP. But these are only proposed amounts. GMCB will
review the requests, consider public comments, and announce the final
rates on August 9. This review process and its progress are laid out at http://
ratereview.vermont.gov, with sidebar links to Blue Cross Pending Reviews
and MVP Pending Reviews
GMCB is accepting public comments through July 25. After viewing your
carrier’s request, you may submit comments in several ways. You can:
click the “Comment” button online; call 802-828-2177; email gmcb.board@
vermont.gov; or write to GMCB, 144 State Street, Montpelier, VT 05602.
GMCB will also hold public hearings in Room 11 of the Vermont State House
– BCBSVT’s on July 23 and MVP’s on July 24. Both start at 9:00 a.m. GMCB
will take testimony from its contract actuaries, the insurers, the Office of
the Health Care Advocate, and the Department of Financial Regulation.
The board will take public comment at the close of each day’s testimony.
An additional special public comment session will start at 5:00 p.m. on July
25, also in Room 11 of the State House. The public is encouraged to attend.
Look for an announcement in our October issue about the final approved
rate increases for 2019.

RISK MANAGEM

Workers’ Compensation, Property, Auto, Crime
General, Law Enforcement, Public Officials, and Employment Practices Liability
Loss Control Consultation, Safety Programs and Training
Unemployment Insurance Administration, Claims Management, Advocacy
Dental, Vision, Health Insurance Consultation, Large Group Health Insurance
Group Life, Accidental Death, Disability, Optional Life

PACIF Difference #3: Municipal
Experience and Understanding
In addition to excellent insurance coverage, PACIF offers
a deep understanding of municipal operations and issues
that comes from decades of serving as a partner with
Vermont’s villages, towns, and cities. Beyond the fact that
PACIF staff live in Vermont and are fully qualified for their
work, all teams posess extensive municipal knowledge
through either personal experience or conscientious
training. We have all come to know and fully appreciate the
exposures, job duties, risks, and challenges faced by local
officials and employees who are busy conducting day-today municipal operations.

recovery process. In the wake of Tropical Storm Irene, we
competently managed the claims documentation process
and, when necessary, helped members get the appropriate
claims paperwork they needed for FEMA. We always work
with you and for you – and we take that very seriously.

Our workers’ compensation claim adjusters understand
the nuances of handling these claims and enjoy the fact
that although some municipal claims are relatively routine
and others are surprisingly complex, no two are exactly
alike. And while our team works directly with the injured
worker, we also keep you informed about important claim
developments on a regular basis. We
are available to help you understand
how best to navigate the workers’
compensation process. Thanks in part
we are there to
to this team’s thorough knowledge of
Vermont’s exacting state regulations,
help you through
PACIF has a very good reputation with
the recovery
the Vermont Department of Labor – yet
is willing to question decisions that we
process.
feel do not comply with statute.

PACIF loss control team members
have served in the municipal and
public sector roles of fire chief and fire
captain, health officer, school board
member, highway maintenance driver,
and solid waste district representative.
This practical experience is coupled
with our knowledge of safety standards
and best practices – we even have a
former VOSHA compliance officer and
consultant on staff – meaning you get
the best possible advice, tailored for the
municipal world. Consider the value of your access to this
living resource: consultants who thoroughly understand
the wide range of issues that commonly arise in municipal
operations and who support you in implementing the lossreducing measures that best suit your organization.

Our property/casualty claim adjusters have loads of
experience in resolving Vermont municipal claims. The key
word here is municipal. Simple to complex, our staff have
seen it, covered it, and paid for it. We understand what you
do, how you do it, and how to respond when you have a
claim. When a catastrophe strikes – such as a fire ravaging
a town’s highway garage and destroying all the vehicles
and equipment in it – we are there to help you through the

MENT SERVICES

In summary, PACIF’s long-term
commitment to the strength and
success of Vermont municipalities has inspired its leaders
to develop and retain highly experienced staff who are not
only experts in their fields, but also intimately familiar
with municipal operations. The result is better and more
thorough risk assessments, smoother claims interactions,
more effective communication, and consulting that truly
targets municipal exposures.
PACIF experience: it’s another example of how we’ve got
you covered.
Fred Satink, Manager
Underwriting and Safety & Health Promotion

Training
and Events
Visit our website for the most
up-to-date training calendar.

www.vlct.org/training-events

VLCT

Vermont
League of Cities
and Towns

MAC

Municipal
Assistance Center

2018 VLCT Local
Officials Golf Outing

Delinquent Tax Collectors
Workshop

Wednesday, August 22, 9:00
am through lunch, Green
Mountain National Golf
Course, 476 Barrows Towne
Road, Killington.

Wednesday, July 11, 8:30 am
to 4:00 pm, Capitol Plaza,
Montpelier.

Cost: only $50 for each
municipal player; $65 each
for others. Accepting (and
welcoming!) sponsorships
until Friday, July 20. Golfers,
please register before
Thursday, August 2. For more
information, contact Pam
Fecteau, pfecteau@vlct.org.
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In this workshop, we will
explore the legal requirements
and practical logistics for the
efficient collection of delinquent
municipal property taxes. Tax sale
expert Kevin O’Toole will review
the tax sale process in detail and
offer best practice pointers for all
of the statutorily required steps.
VLCT staff attorneys will provide a
dynamic mix of legal advice and
practical solutions.

VERMONT LEAGUE OF CITIES AND TOWNS

RMS

Risk
Management
Services
Human Resources
Webinar: Effective
Performance Management
Thursday, July 19, Noon to
1:00 pm
Selectboard members, municipal
managers and administrators,
department heads, HR directors,
and other municipal officials with
supervisory and management
responsibilities are encouraged
to attend these sessions. Free for
VLCT PACIF members. Register at
www.vlct.org/training-events or
contact hlaw@vlct.org for more
information.

Innovation

Leading Initiatives in
Sustainable Water Resources

Water, Wastewater, & Stormwater
���ne E��io�� �ice �resi�en�
we��io��AEengineers.com
802.879.7733 I www.AEengineers.com

Legal Services for
Vermont Municipalities and
Non-Proﬁt Organizations
Environmental, Land Use,
and Utility Law
Federal and State
Litigation and Appeals
Bylaw Review and Drafting,
Including Solar Screening Regulations
Annual Flat Rates Available for
General Town Counsel Services

Middlebury, Vermont
802-989-6906
hillattorneypllc@gmail.com

Pre-Exposure Preparation
Training: A Roadmap to
Firefighter Readiness.

Tickborne Illnesses: How
Do They Affect Your
Workplace?

8:30 am to 4:00 pm; June 14,
June 21, July 10, July 17, July
19, and August 3; Brattleboro
Retreat Education Conference
Center, Anna Marsh Lane,
Brattleboro.

Wednesday, August 8, 8:00
am to 10:30 am, College of
St. Joseph, 71 Clement Road,
Rutland.

See more information on
page 4. No fee to attend, but
registration is required at www.
brattlebororetreat.org/vtfirefighter.

Presented by Bradley Tompkins,
Infectious Disease Epidemiologist
and Enteric & Tickborne Disease
Program Chief at Vermont
Department of Health, and
brought to you by the Rutland
Area Chapter of VSHC. For more
information and to register,
please contact Jill Merrow,

jmerrow@vermontcountrystore.com.

2018 Vermont Safety &
Health Expo.
Friday, October 12, Trader
Duke’s by Marriott, 1117
Williston Road, South
Burlington.
This all-day event will feature a
keynote speaker and presentation
of the Governor’s Outstanding
Workplace Safety Awards in
addition to breakout sessions
and exhibits of interest to safetyminded professionals. Mark your
calendars now and learn more
in late summer at www.vshc.
org, or contact Maureen Johnson,
maureensafe@gmail.com.

JULY 2018
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Coming Soon:
Better Funding for Clean Water Projects
On May 28, Governor Scott signed
H.777 (Act 185), legislation that expands
projects eligible for funding from the
Clean Water State Revolving Fund
(CWSRF) to include natural resources
projects. The new law enables the
CWSRF to fund a broader range of
clean water projects that may be
submitted by either public or private
entities. Approximately $75 million is
currently available in the fund.
For the last 30 years, the CWSRF has
helped municipalities pay for pointsource projects such as wastewater
treatment
plant
upgrades
and
stormwater system improvements.
Those infrastructure projects are
still eligible, but now non-point
natural resources projects– such
as flood resiliency, dam removal,
riparian buffers, town forests, land
conservation and easements, and water
quality enhancements on agricultural
lands – are also allowed. That is to
say, they’re allowed when paired with
a traditional infrastructure project.
(Act 185 also creates a “sponsorship
program” which encourages pairing a
traditional treatment works projects
with a natural resources project.)
The legislation’s new definition of a
“natural resources project” means one
that protects, conserves, or restores
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natural resources, including the
acquisition of easements and land to
provide water quality benefits.
If, for example, a town takes out a $1
million loan for a pipe replacement
project, it might then identify a natural
resource project such as a conservation
easement for $100,000. (A sponsoring
project has about a 10:1 ratio.) The total
project cost would thus be $1.1 million.
Instead of paying back a loan at 2
percent interest per year for 20 years,
the municipality would pay it back at
1 percent over 20 years. This decrease
in the percentage over the life of the
loan means that the sponsored natural
resource project is, in practical terms,
“free.”
The town could choose to sponsor
a municipally-owned project, such
as green space for flood control, or
it could partner with a non-profit
organization – the town would provide
the sponsorship funding mechanism
and the non-profit would do the long
term ownership and maintenance.
The new statutory language includes a
bonding exemption for the sponsored
natural resources project. This gives
the governing body the authority
to enter into a sponsorship project
without indicating its cost as part of
the bond vote because the natural

VERMONT LEAGUE OF CITIES AND TOWNS

resources project is not included in the
debt obligation. The bond vote would be
required for the traditional project, but
since the cost of the sponsored project will
never fall on the rate payers – effectively
making it a grant – it is exempted.

So what comes next? The Vermont
Department
of
Environmental
Conservation (DEC), which administers
the CWSRF, is in the early stages of
adapting the fund to the new flexibility
enabled by Act 185. In that regard, DEC
plans to seek input from Vermonters
to help shape the program by seeking
input through a public hearing and
comment period once the enhanced
CWSRF is ready to accept applications
for paired projects.
The act also opens the CWSRF to
for-profit
applicants,
non-profit
organizations, and private landowners.
This can help private entities with
access to capital for upcoming
stormwater requirements, as well as
mobile home parks and homeowners
associations that may need wastewater
infrastructure
financing.
Several
protections are included in Act 185 that
prioritize municipalities. For example,
all municipal projects receive funding
priority over private entities, private
entities may not access more than 20
percent of available funds (that is, from
the Clean Water State Revolving Fund),
and any private entity application must
include a letter of support from the
relevant municipality.
If you have any questions about the
CWSRF, please contact Terisa Thomas,
Department
of
Environmental
Conservation Financial and Loan
Programs Manager, at Terisa.Thomas@
Vermont.gov or 802-249-2413.
Terisa Thomas, Financial and Loan
Programs Manager
Vermont Department of
Environmental Conservation

Towns Must Apply for
MRGP Coverage by July 31
Last January, the Vermont Department of Environmental Conservation (DEC)
issued its Municipal Roads General Permit (MRGP). The permit is one of the
requirements of Act 64, the Vermont Clean Water Act, which addresses water
quality issues across the state, including the EPA-required Total Maximum Daily
Loads (TMDL) or pollution budgets. A TMDL is a regulatory term in the U.S.
Clean Water Act that describes a plan for restoring impaired waters. It identifies
the maximum amount of a particular pollutant that a body of water can receive
while still meeting water quality standards and establishes the obligations for
reducing pollution discharges to that body of water.
DEC recently sent letters to towns falling under the MRGP that instructed them
how to apply for coverage as well as the permit’s fees and schedules. By July 31,
towns must print, fill out, and sign a Notice of Intent (NOI) form (http://dec.
vermont.gov/watershed/stormwater/permit-information-applications-fees/
municipal-roads-program), along with a $240 administrative processing fee.
Each town will then need to pay an application review fee ($400) and prorated
annual fee ($500-$1,800) by June 1, 2019. The prorated annual fee is based on
town population and road mileage and was indicated in the letter.
Towns will also have to conduct a road erosion inventory before December 31,
2020, begin road upgrades to meet MRGP standards by 2021, and make annual
reports on their progress to DEC.
For more information, visit the DEC Municipal Roads Program website (noted
above) or contact Municipal Roads Program Coordinator Jim Ryan at 802-4906140 or jim.ryan@vermont.gov

Attorneys at Law

Knowledgeable.
Dedicated.
Responsive.
Put our team to work for you.
CONTACT US • 802.660.2555 • www.FirmSPF.com
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Classifieds
Help Wanted
City Manager
The City of Vergennes (pop. 2,500) is
seeking a city manager. Vergennes is
Vermont’s oldest city and has a city
charter and council-manager form
of government. Close to the shores of
Lake Champlain and an easy drive to
Burlington and Middlebury, Vergennes
is a thriving community situated in
the heart of the Champlain Valley.
The successful candidate will possess
a thorough knowledge of general
municipal operations, practices and
procedures,
including
applicable
laws and regulations; budgeting,

accounting and related procedures;
grant and funding sources; personnel
management; project management;
community planning and development;
and conflict resolution. He or she will
be able to make recommendations
and communicate effectively with
municipal officials, state and federal
organizations, and the public. The
city manager oversees 17 full-time
employees and an annual operating
of budget of $2,138,942. Requirements
include a Bachelor’s degree in Business
or a related field (advanced degree
preferred), 5-10 years of progressive
experience in municipal government,
or an equivalent combination of
education and experience. This is a

Please visit
www.vlct.org/classifieds
to view more or submit
a classified ads.

full-time position with some evening,
weekend, and holiday hours required.
Salary is $70,000 to $85,000 DOQ/E.
The city provides an exceptional 100%
employer-paid
benefits
package.
For a full job description, visit www.
vergennes.org. To apply, send a
cover letter, resume, and list of three
references by July 9, 2018, to municipal.
recruitment@vlct.org
Road Commissioner
The Town of Pomfret seeks candidates
for the position of Road Commissioner.
This part-time position reports to the
Selectboard and is expected to work
20 hours per week. Hours may vary
depending on the time of year and

Are your employees
risk takers?
They are if they don’t know their
blood pressure or cholesterol numbers.
Your company depends
on a healthy workforce

•

to be productive and
sustainable. To ensure that
your team stays healthy,
it is essential to promote
a culture that emphasizes
prevention and wellness.

Schedule your on-site clinic today!

802.770.1536

We invite you to partner
with us to ensure that your
employees take charge of
their health.
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•
•
•
•
•
•

Biometric screenings with finger stick
total cholesteral, HDL and glucose
(fasting or non-fasting)
Blood pressure screening
Body mass index
Written educational materials
One-on-one health coaching with
registered nurses
Travel vaccines and education for
overseas destinations
BCBS Preferred Provider

road conditions. A job description is
available at www.vlct.org/classified/
road-commissioner. To apply, send
cover letter, resume, and three
references to Michael Reese, Pomfret
Selectboard, 5218 Pomfret Road,
North Pomfret, VT 05053, or email
these documents to Michael.Reese@
PomfretVT.US. (06-05)
Administrative Assistant II
The Town of Milton is seeking
qualified persons to fill the position of
Administrative Assistant II in the Town
Clerk and Treasurer’s Department. This
is a part-time position: Monday and
Tuesday, 8 am-5 pm; and Wednesday,
9 am-1 pm. This position facilitates the
work of the department by performing
a wide variety of administrative,
clerical, receptionist, and support
duties in addition to special projects,
with emphasis on accurate counter
transactions and telephone inquiries.
Work involves public contact and
effective coordination with other
Town departments and outside
organizations with complete accuracy,
and requires the exercise of judgment,
initiative, and discretion based on
a knowledge of administrative or
operating policies and procedures.
Requirements: a working knowledge
of business English, grammar, spelling
and vocabulary; computer skills to
include word processing and minimal
spreadsheet software applications;
knowledge of and ability to operate
modern
office
equipment
and
software; ability to type and process
cash receipt transactions accurately;
ability to communicate effectively
both orally and in writing, to deal with
the general public as well as staff in
a positive manner, and to effectively
and discreetly convey information.
The hourly rate of pay is $16.20, based
on qualifications and experience. An
employment application is available

at www.miltonvt.gov/employment or
in the Town Manager’s Office, located
at 43 Bombardier Road in Milton. To
apply, email a completed Town of
Milton Employment application and
resume to Human Resource Director
John Bartlett at jbartlett@miltonvt.gov
or submit to John Bartlett, HR Director,
Town of Milton, 43 Bombardier Road,
Milton, VT 05468. Equal Opportunity
Employer. (06-05)
Truck Driver/Equipment Operator.
The Town of Halifax Highway
Department is seeking a full-time
truck driver/equipment operator.
Class B CDL required. Benefits package
includes health and life insurance,
retirement, and paid holidays. Paid
vacations after one year. For more
information or an employment
application, please contact Road

Commissioner Brad Rafus at 802368-2803. Applications accepted until
position is filled. (06-04)
Director of Public Works
The City of St. Albans seeks a Director
of Public Works. Over the last five years,
the City has invested over $40 million
in public improvement projects. The
Director is critical to the successful
completion and maintenance of these
high profile public projects and must
continue to inspire public confidence
in the City’s public improvement
projects. Current initiatives include
a $5 million neighborhood sidewalk
project, an $18 million wastewater
treatment upgrade, and launch of
a stormwater utility on July 1. The
Director is responsible for a wastewater
treatment facility with average daily
flows of 2.5 million gpd; two water

Financing the Capital
Needs of Vermont’s
Municipalities Since 1970

Town of Norwich Net Zero Public Safety Building Capitalized with Green Bonds Issued by VMBB

The Vermont Municipal Bond Bank is a quasi‐governmental agency with a
mission to provide cost effective capital to municipalities.
Please contact us to discuss your financing needs and learn more about our
winter and summer bond pools.
Check out our website to:

 Access debt service schedules for prior loans
 Request an amortization schedule
 Download a financing application
20 Winooski Falls Way, Suite 301
Winooski, VT 05404
T: (802) 654‐7377
E: bond‐bank@vtbondagency.org
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plants with average daily production
of 1.8 million gpd; and 24 miles of road
and 35 miles of sidewalks. The Director
must have strong credentials in project
management, personnel management,
and capital planning. He or she must
also be able to direct the repair and
maintenance of water and wastewater
lines
and
develop
institutional
knowledge of all the City’s above and
below grade infrastructure. The ideal
candidate has a blend of professional
skills, broad knowledge of road and
utility construction techniques and
associated equipment, and the ability
to lead and inspire a work force that
often works in inclement conditions.
The anticipated hiring range is between
$75,000 and $95,000 annualized. A full
job description is available at www.
stalbansvt.com under Employment
Opportunities. To apply, please send
resume and cover letter to k.smith@
stalbansvt.com. Resume review begin
July 1. EOE. (06-01)
Town Manager
The Town of Colebrook, N.H. (pop.
2,300) seeks a Town Manager to
oversee its day-to-day operations
including administrative oversight for
all departments under the supervision
and policy direction of a three-member
Board of Selectmen in accordance with
NH RSA 37. Nestled in the heart of the
Great North Woods on the Connecticut
River, Colebrook is a great community
in which to live, work, and play. Easy
access to numerous recreational
opportunities makes tourism one of
Colebrook’s largest industries. The
Town is a multi-service municipality
with full-time police, fire, highway,
parks and recreation, as well as water
and sewer departments. Candidates
must demonstrate leadership along
with a proven record of managing
people through a collaborative team
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approach. Outstanding analytical,
communication,
organizational
and planning skills are essential.
Candidates should possess a bachelor’s
degree and a minimum of five years of
public or private sector management
experience. An equivalent combination
of education and experience may be
considered. The ability to build and
manage a multi-million dollar budget,
oversee long-term municipal projects,
coordinate the activities of multiple
boards, and committees is critical.
Grant writing and grant administration
experience is a plus. The Town offers
a competitive salary and generous
benefit package. Residency preferred
but not required. If you have a passion
for serving local government and
its citizens, we invite you to email
a detailed letter of intent, résumé,
salary requirements and references
in confidence to gplacy@colebrooknh.

org with Town of Colebrook, Town
Manager Search as the subject, or you
may mail the documents to Town of
Colebrook, Attn: Chairman Greg Placy,
17 Bridge Street, Colebrook, NH 03576.
Résumés accepted and interviews
scheduled until position is filled. EOE.
(05-31)
Assistant Finance Manager
Stowe, a premiere four-season resort
community located in north-central
Vermont, is seeking an Assistant
Finance Manager. The town is a fullservice municipality with 63 full-time
employees, an $11 million general fund
budget, a $1.3 million water budget
and a $2.2 million sewer budget.
The Assistant Finance Manager is
responsible for bank reconciliations
and assists in overseeing and
reconciling general ledger accounts,
preparing for annual audit, payroll

James W. Barlow
plc

VERMONT LOCAL GOVERNMENT LAW

Reasonable Rates.
Responsive Service.

Attorney Jim Barlow
802.274.6479

jim@vtlocalgovlaw.com
Live Local.

w w w . v t l o c a l g o v l a w . c o m

VERMONT LEAGUE OF CITIES AND TOWNS

tax reporting, and analysis of financial
information. As he or she also serves
as acting Finance Director in the
Director's absence, the Assistant
Finance Manager must be able to
perform all aspects of finance and
benefits administration. Requirements:
bachelor’s degree in accounting or
a related field; a minimum of three
years of experience; an understanding
of both accounting theory and
practice; the ability to use and apply
accounting system reporting tools
for financial reporting and analysis;
proficiency in spreadsheets; excellent
communication skills; or an equivalent
combination
of
education
and
experience. This is a full-time position
with excellent benefits and a starting
salary of $53,000 to $65,000, depending
on qualifications. A job description
and employment application are
posted at www.townofstowevt.org

under Jobs & Volunteering. Email a
completed employment application,
letter of interest, resume and salary
requirements to recruit@stowevt.gov,
or mail to Executive Assistant Abby
Earle, Town of Stowe, PO Box 730,
Stowe, VT 05672. Applications accepted
until position is filled. Come join our
team of talented municipal employees
and enjoy what Stowe has to offer! EOE.
(05-30)
Public Works Foreman
The Town of Shaftsbury seeks
a Foreman for its Public Works
Department. Under the direction
of the Town Administrator, the
Public Works Foreman manages
the Public Works Department and
supervises its employees. Other
duties include: managing, overseeing,
and
implementing
maintenance,
repairs, operations, and capital

improvements associated with Townowned roads, associate rights-of-way,
bridges and culverts, and sidewalks,
and the maintenance, repair, and
improvements to the Town Garage,
Cole Hall, and all Town parks;
coordinating with the Shaftsbury
Water Department staff and equipment
needs; supervising and tracking repairs
to Town equipment. The hourly salary
for this non-exempt position is $24.00$25.60, plus O/T, with an excellent
benefit package. A job description
and employment application are
available at www.shaftsburyvt.gov or
from the Administrators Office in Cole
Hall, located at 61 Buck Hill Road in
Shaftsbury. The Town of Shaftsbury is
an EEO employer. (05-29)
Attorney Services
The Town of Williston is soliciting
Requests for Qualifications from
qualified attorneys to serve as its
general counsel on a time and materials
basis. The Town may select multiple
firms to serve its specific needs, but its
preference is to select a single entity
for general legal services. The Town
seeks these services to begin around
January 1, 2019. The applying attorney
or firm must be licensed and in good
standing in the State of Vermont. An
understanding of Vermont municipal
laws is essential. The deadline to
submit a proposal is Friday, June 29,
2018. The complete RFQ is posted at
www.vlct.org/classified/municipalattorney-services. (05-27)

For Sale
International Dump Truck
The Town of Derby has for sale a
2010 International six-wheel dump
truck. Includes plow and wing, 12m
body, 350 Hp, 146,000 miles. For more
information, call 766-2405 or email
derbygarage@myfairpoint.net. (06-01)
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