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Local Government Quilt: Still Growing
A dozen years ago, VLCT launched its Local Government Quilt Project to celebrate the Town Fair 2005 theme of “Cities and Towns —
Working Together, Making a Difference.”
To date, 77 Vermont municipalities have submitted handcrafted squares. The first 47 squares, plus a VLCT square, were bound into the
first quilt, which former Governor Douglas unveiled at Town Fair 2005. A second quilt, introduced at Town Fair 2009, consists of another 12 squares; a third quilt is
in progress. Since the squares are added in blocks of four, the 77th one –
which the Town of Johnson submitted (photo to the right) at the beginning of March – won’t be added until we receive another three squares.
Ideally, every Vermont city, town, and village will be represented on
a series of Vermont Local Government Quilts. Now that VLCT is celebrating its quinquagenarian anniversary, we really want to get as many new quilt squares as possible to display at our 50th anniversary celebration on June 27.
Ergo, if your town hasn’t already submitted a square – that is, a
10"×10" square with an 8"×8" design – please do so. Care and feeding of the quilts still rests with erstwhile VLCT Claims Representative and continued quilter extraordinaire Pat Boyle, though Needle and
Thread Wrangler Theresa Bachand (tbachand@vlct.org) can answer all of
your quilty queries.

Employee Personnel Records:
What to Keep Where
A municipality should maintain a personnel file for every municipal employee that
contains an array of documents related to that individual’s employment with the municipality. When these records exist as paper documents, they should be kept in a locked
file cabinet to restrict access. When their format is electronic, care should be taken to
prevent unauthorized access through password-protection and other computer security
methods.
A municipal employee may rightfully access his or her own personnel file, though the
municipality may require that access is by appointment with and in the presence of the
appropriate municipal official. According to VLCT’s model personnel policy:
“Personnel records will be maintained for each employee of the Town. In accordance
with Vermont’s Public Records Law, any employee or the employee’s designated representative may inspect or copy his or her personnel file at a mutually agreeable time during
regular office hours. The Town reserves the right to have its representative present at the
time its files are examined or copied.”
Other than the employee and his or her legal representative, no other individual has
an unlimited legal right to access the employee’s personnel file. However, the documents in a personnel file generally fit within the legal definition of “public records” pursuant to 1 V.S.A. § 317(b). As such, a request by any individual to
(Continued on next page)
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inspect or copy the documents in a personnel file must be granted unless a statutory exemption
applies. In this instance, the most applicable exemption is 1 V.S.A. § 317(c)(7), which is an exemption for “[p]ersonal documents relating to an individual, including information in any files
maintained to hire, evaluate, promote, or discipline any employee of a public agency, information in any files relating to personal finances, medical or psychological facts concerning any individual or corporation.” However, this exemption is not absolute; the Vermont Supreme Court
has ruled that the exemption applies only to documents that reveal “intimate details of a person’s
life, including any information that might subject the person to embarrassment, harassment,
disgrace, or loss of employment or friends.” Trombley v. Bellows Falls Union High School District
No 27, 160 Vt. 101, 110 (1993). Even in such situations, a document might still be subject to
inspection if the public interest in the information outweighs the private interest of the employee. Because this is a confusing and complicated area, a municipal employer should seek legal advice when there is a request to inspect documents relating to an employee.
Some information should be included in a personnel file, other information must be stored
separately for legal reasons, while other information should be stored separately in accordance
with best practice standards. These three standards are outlined below.
1. The types of documents that should be kept in an employee’s personnel file include:

•

payroll-related forms such as a W-4 and W-4VT, deduction authorizations, direct deposit
authorizations, etc. (unless kept in a separate payroll file instead);

•
•
•
•
•
•

application materials such as a job application form, resume, and cover letter;
job offer and acceptance letters;
job description;
signed acknowledgement of receipt of personnel policy;
all written performance reviews and documentation of verbal feedback;
any other performance-related documentation, whether positive or negative, such as written warnings, documentation of oral warnings, performance improvement plans, letters of
thanks, commendation, or congratulations; further, if the town has a progressive discipline
policy, it is particularly important to document that all steps are properly taken;
any backup documentation for performance issues (such as a record of tardiness or excessive absences);
forms or letters regarding pay increases, promotions, or transfers;
documentation of training, certificates, or degrees;
an employee’s written requests and the employer’s written responses, e.g., request for a
flexible work schedule or unpaid leave of absence for personal reasons;
letter of resignation or separation agreement; and
other substantive communication between the municipality and employee.
(continued on page 12)

•
•
•
•
•
•

We are beginning to plan the training session topics for

Town Fair 2017
– scheduled for Wednesday and Thursday, October 4-5, 2017,
at the Killington Grand Hotel in Killington, Vermont –

and we want to hear from you!
Email Lisa at lgoodell@vlct.org
with your training suggestions.

Who is digging
in your town?
Dig Safe members know.
Demonstrate your commitment to the safety of your community by protecting your underground
utilities from excavation accidents. Dig Safe is a streamlined communication process that notifies you
of projects that could potentially damage sewer, water, drainage, fire alarm and traffic control facilities.
• Municipalities with under 100 miles
of underground facilities (or street
miles) pay only $1.00 per notification.
Contact Dig Safe for an estimate.

• Dig Safe meets or exceeds all of
Common Ground Alliance’s Best
Practice recommendations for
the nation’s one-call centers.

• No expensive equipment needed only an email address is required
to receive Dig Safe tickets.

• Dig Safe’s extensive advertising
campaign raises awareness to call
811 before digging.

• Reduce notices with Dig Safe’s
digital mapping system.

• Dig Safe’s detailed education program
includes on-site safety seminars for
excavators to learn damage prevention
strategies and the requirements
of the “Dig Safe” law.

• 24/7 notification process.
• Electronic and voice-recorded data
stored for your legal protection.

Call
or visit digsafe.com
to learn more about membership.
DGS Municipal Ad MAY13.indd 3

1/8/14 4:05 PM

Questions asked by VLCT members and answered by the League’s legal and research staff

Frequently Asked Mud Season Questions;
Municipal Regulation of Alcohol and Tobacco
(This article is an update of an article posted in the April 2016 issue of the VLCT News.)
Can a town restrict the use of its roads
during mud season?
Yes. The selectboard is authorized by 19
V.S.A. §§ 304 and 1110, 23 V.S.A. § 1112,
and 24 V.S.A. § 2291 to restrict the use of
a town highway or even close that highway for a period of time when necessary. Selectboards frequently use this authority to

prevent damage that might otherwise occur
to a town highway during mud season. This
authority is not seasonal, however; the selectboard may restrict or close a highway at any
time when conditions are such that the traveling public, or the highway itself, might suffer harm caused by vehicles.
To restrict or temporarily close a town
highway, a selectboard must pass a resolution
at a duly warned open meeting. An example
of such a resolution is as follows:

On-Site BCA Training –
Effective Property Tax Appeals
Staff attorneys from the Municipal Assistance Center will travel to
your town office to conduct training for all members of the Board of
Civil Authority – selectboard members, town clerks, justices of the
peace – as well as listers and hired/appointed appraisers. It will cover:
•

the objectives and parameters of the tax appeal process;

•

the procedures and timelines that must be followed; and

•

tools for managing the entire process appropriately and effectively.

RESOLUTION FOR TEMPORARY
CLOSURE of [insert name of town
highway] [insert name of town], VERMONT
WHEREAS the present conditions on
[insert name of highway] are such that the
traveling public, or the highway itself,
might suffer harm caused by vehicular
use of that highway due to [insert reason
such as “excessive mud,” “erosion from recent
storm,” etc.], and
WHEREAS, the [insert name of town]
Selectboard is authorized under 19 V.S.A.
§§ 304 and 1110, 23 V.S.A. § 1112, and
24 V.S.A. § 2291 to regulate the use of
motor vehicles on town highways and
to adopt rules to restrict the use of town
highways,
NOW THEREFORE, the [insert name
of town] Selectboard does RESOLVE that
motor vehicle travel on [insert name of
town highway] shall be [insert “prohibited”
if the highway is to be closed; otherwise,
insert restriction such as “prohibited except
for travel by residents”] from [insert dates/
times of closure].
DATED [insert date]
Signed [insert signatures].

The cost for PACIF members is $415.

Schedule your training for April, May, or June now!
Contact Abby Friedman at afriedman@vlct.org
or 800-649-7915, ext. 1926
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Notice of the restriction or closure
must be posted in at least two public places in town and signs provided by the Agency of Transportation must be “conspicuously placed” at each end of the portion of the
(continued on next page)

Ask the League
(continued from previous page)
highway that is restricted. 19 V.S.A. § 1110.
The Municipal Assistance Center recommends as a best practice that the town maintain documentation of the time and date
that a highway or bridge is posted for a seasonal restriction or closure and keep this
documentation on file with the Vermont
Department of Motor Vehicles (DMV), even
though such documentation is not explicitly
required in statute. The selectboard may also
have physical barriers placed in the highway
to prevent travel as long as those barriers are
clearly visible and are accompanied by clear
signage. 23 V.S.A. § 1112.
The penalty for violating a road closure is
set by statute and therefore a town may not
alter that penalty. Nineteen V.S.A. § 1110
states that “A person who violates these rules
shall be guilty of a traffic offense under 23
V.S.A. chapter 23, for which he or she shall
be fined not more than $100.00, and shall
be liable to the State or town in which the
damage is done for all damages to the highway to be recovered in a civil action.” This

means that the person who is found to be in
violation may be issued a traffic ticket by a
law enforcement officer. In addition to that
ticketing process, the town may sue the person in small claims court or superior court
for the cost of repairing the damage caused
to the road. A town may also recover the cost
of aiding a stranded operator or moving a
disabled vehicle that has been operated on a
closed highway. 23 V.S.A. § 1112(c).
Can the selectboard lower the allowable weight limits during mud season?
Yes. The selectboard may lower the allowable weight limit on a town highway
or bridge at any time, provided that it follows statutory process. Maximum allowable
weight limits on highways and bridges are set
by 23 V.S.A. § 1392. However, a selectboard
may set lower limits on any of its class 2, 3,
and 4 town highways or bridges based on its
judgment of the best interest of the town. 23
V.S.A. § 1396. It is sometimes in the best interest of a town to lower weight limits on
certain highways during mud season (or at

other times) when operation by heavy vehicles might otherwise cause significant ruts or
structural problems to the highway.
Local weight limits are set when the selectboard passes a resolution on the subject at a duly warned open meeting. In addition, the town must follow the procedures
in 23 V.S.A. §§ 1397, 1400b. Specifically, signs giving notice of the limits must be
posted at each end of each restricted highway or on the approaches to each restricted bridge. 23 V.S.A. § 1397. The town must
also maintain documentation of the time
and date a highway or bridge is posted, and
keep all current restrictions on file with the
DMV. Weight limits must be filed with the
DMV within three working days of the date
of posting in order to be enforceable. In addition, the town must annually file a “complete copy of the limitations” with the DMV
not later than February 10 of each year. 23
V.S.A. § 1400b. Once conditions improve
and the selectboard decides it is appropriate
to raise the weight limits, it must go through
(continued on page 15)

MAC Spring Workshops
Effective Property Tax Appeals Workshops (two locations)
Wednesday, April 26, 2017, Lake Morey Resort, Fairlee, and
Tuesday, May 2, 2017, Capitol Plaza, Montpelier

With the property tax under increasing pressure – and the subject of more and more
scrutiny – it is essential that the appeals process be properly administered. Come learn
what your town can do to conduct effective property tax assessment grievances and
appeals.

Municipal Employment Law and Human Resources
Wednesday, May 10, 2017, Capitol Plaza, Montpelier

Legal Services for
Vermont Municipalities and
Non-Proﬁt Organizations
Environmental, Land Use,
and Utility Law
Federal and State
Litigation and Appeals
Bylaw Review and Drafting,
including solar screening regulations

Municipal managers, administrators, and staff with supervisory responsibilities will
find this workshop indispensable as it focuses on the municipal HR and major state
and federal employment laws affecting municipalities, including emerging employment
issues.

Governmental Auditing and Accounting Symposium
Wednesday, June 7, Capitol Plaza, Montpelier

Planning and Zoning Forum
June date coming soon

Annual ﬂat rates available for
General Town Counsel Services

Municipal Attorneys Forum
June date coming soon

Middlebury, Vermont
802-989-6906
hillattorneypllc@gmail.com

To register for or learn more about upcoming events,
bookmark www.vlct.org/eventscalendar.
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Questions of Tax-exempt Status
Taxpayers must exhaust local administrative remedies in questions of tax-exempt status
In the case of Vermont College of Fine Arts
v. City of Montpelier, 2017 VT 12, the Vermont Supreme Court found that property owned by the nonprofit organization Vermont College of Fine Arts (VCFA) was not

tax exempt for the two years that the property was leased to the State of Vermont. More
significantly with respect to our members,
the Court also cleared up the confusion surrounding the legal process by which taxpayers
assert that a parcel of property is tax exempt,
ruling that taxpayers must first exhaust the
administrative remedies available at the local
level before appealing to the superior court.

Time for a change?b

James W. Barlow

plc

VERMONT LOCAL GOVERNMENT LA W

The property at issue in the case is a
building on the VCFA campus known as
Schulmaier Hall. In 2012 and earlier, the
City of Montpelier was not collecting taxes
on that building. In 2013 and 2014, when
the state began renting from VCFA, the city
assessor determined that the property was no
longer tax exempt. VCFA did not appeal the
city assessor’s decision to the city’s board of
civil authority (BCA) but instead filed an action in superior court seeking a declaratory judgment from the court that the property was tax exempt for the two rental years.
The college argued that the property was tax
exempt as a “public school,” or, alternatively,
through the “public use” clause under state
law. The superior court found in favor of the
city and VCFA appealed to the Vermont Supreme Court.
(continued on next page)

Reasonable Rates.
Responsive Service.

Attorney Jim Barlow
802.274.6439

jim@vtlocalgovlaw.com

Kay M Kuzmik

Office Coordinator
;ϴϬϮͿϮϮϵͲϮϯϵϭŵĂŝŶŽĸĐĞ
(802) 229-2637 fax

Ronald “Chip” Sanville

<ĞǇZĞƟƌĞŵĞŶƚWůĂŶŽƵŶƐĞůŽƌ
;ϴϬϮͿϲϮϲͲϰϰϭϮŽĸĐĞ

Jonathan Smith

Live Local.

ZĞƟƌĞŵĞŶƚWůĂŶŽƵŶƐĞůŽƌ
;ϴϬϮͿϰϯϰͲϱϭϭϵŽĸĐĞ

Willard Watson

w w w . v t l o c a l g o v l a w . c o m

ZĞƟƌĞŵĞŶƚWůĂŶŽƵŶƐĞůŽƌ
;ϴϬϮͿϰϭϳͲϳϵϯϳŽĸĐĞ

www.vermont457.com
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Legal and Reg.
(continued from previous page)
Although one of the main issues on appeal was whether Schulmaier Hall was tax
exempt in 2013 and 2014 under 32 V.S.A.
§ 3802(4) (the Court ruled that it was not1),
the Court also addressed an important subject matter jurisdiction issue that had long
been an uncertainty for taxpayers, town officers, and even the superior courts. (Subject matter jurisdiction is the extent to which
a court can rule on the conduct of persons
or the status of things.) Typically, if taxpayers are upset with the appraised value of their
property, state law requires that they file a
grievance with the listers. If the issue is not
resolved at that level, taxpayers may then appeal to the BCA. Finally, if taxpayers are still
unsatisfied with the result, they may appeal
to the Vermont Department of Taxes, the director of Property Valuation and Review, or
to the superior court. Towns and taxpayers
understand and adhere to this well-known
statutory process for appealing one’s appraised property value, generally without issue. (See 32. V.S.A. §§ 4221 et. seq.) The issue addressed by the Court in this case was
whether taxpayers must traverse the same local tax appeals process, as described above, in
questions of tax-exempt status.
1

A property may be tax exempt as a “public school” if it is “owned or leased by” by a college, academy, or public school, and is used in
furtherance of educational purposes, provided that it is not “rented for general commercial
purposes.” Burr & Burton Seminary v. Town of
Manchester, 172 Vt. 433 (2001). Consequently, because VCFA had leased out two-thirds of
Schulmaier Hall to the State of Vermont for
non-educational purposes for an annual revenue stream of “approximately $400,000,” the
Court ruled that the property failed to qualify
for the “public school” exemption. Additionally, the Court found that the property was not
tax exempt under the “public use” clause either.
A property owned by one nonprofit leased to
another nonprofit may be tax exempt when
there is “a concurrence of nonprofit ownership
and use,” whereby the two nonprofits share a
“single mission.” Here, the Court ruled that
even though the rental agreement was between
two nonprofit organizations, VCFA and the
State of Vermont do not share a singular mission. Therefore, the Court ruled that the property for the two years in question – 2013 and
2014 – was not tax exempt.

The city argued that VCFA’s case should
have been dismissed for failure to exhaust
the local administrative remedies before filing an action in superior court. Specifically, the city claimed that the superior court
lacked jurisdiction to rule on tax-exempt status via a declaratory judgment because VCFA needed to first appeal the city assessor’s
decision to the BCA. VCFA responded “that
the BCA does not have authority to rule
on questions of tax-exempt status, and that
consequently [appealing] a decision of taxexempt status to the BCA would be futile.”
On appeal, the Vermont Supreme Court
rule that while “VCFA should have exhausted its administrative remedies” it would
nonetheless address the merits of the case
“in recognition of [the Court’s] own inconsistent precedent regarding exhaustion in
the specific case of ” tax exemption under 32
V.S.A. § 3802(4). In other words, the Court
considered VCFA’s tax-exempt claim even
though it could have simply dismissed it for
lack of subject matter jurisdiction. Generally, courts will dismiss an action for lack
of subject matter jurisdiction if a party has
failed to exhaust administrative remedies.
However, here the Court explained that VCFA should not be punished with dismissal because the Court has been historically
unpredictable in its own rulings on whether exhaustion of administrative remedies in
the context of tax exemption is a prerequisite to filing a declaratory judgment in superior court.
Putting its inconsistencies to bed, the
Court finally clarified why administrative exhaustion is required in tax-exempt claims.

Specifically, the Court explained that the
“process of determining the taxable status of
property” begins with the compiling of the
grand list, and that the applicable state law
“indicates that the listers of a town or city
have the responsibility to determine whether
a property is taxable or exempt, because they
must list the exempt parcel in the grand list.”
Furthermore, the Court interpreted the statutory language broadly, stating that it authorizes property owners to “challenge the decision of the listers on any matter, including
the tax-exempt status of a property.” (Emphasis added.) Given the statutory scheme
for creation of the grand list and the wide
latitude for the BCA to “hear and determine
… all questions and objections,” the Court
concluded that taxpayers must exhaust administrative remedies in questions of tax-exempt status.
The takeaway here for town officers is
that before taxpayers file a declaratory judgment in superior court seeking a ruling that
their property is tax exempt, they must first
exhaust the administrative remedies available at the local level. This means that taxpayers must first traverse the local tax appeals
process that we are all familiar with – i.e., a
grievance to the listers (or assessor) followed
by an appeal to the BCA – before initiating a
claim in the superior court.
The case is archived at https://www.
vermontjudiciary.org/LC/Supreme%20
Court%20Published%20Decisions/op16194.pdf.
Carl Andeer, Staff Attorney I
Municipal Assistance Center

Vermont State Infrastructure Bank (SIB) Loan Fund
Jointly operated by VEDA and VTrans, the Vermont State Infrastructure Bank (SIB) has low-interest
loan funds available for transportation-related projects that enhance economic opportunity and help
create jobs. Municipalities, RDCs, and certain private sector companies may qualify for financing to:
•
•
•
•
•

Construct or reconstruct roads, bridges, sidewalks and bike paths;
Make safety improvements such as highway signing and pavement marking;
Make operational improvements such as traffic control and signal systems;
Construct rail freight and intermodal facilities, and public transit facilities; and
In certain cases, electric vehicle charging stations and natural gas refueling stations that are available for
public use.

www.veda.org
802-828-JOBS

www.veda.org
802-828-JOBS
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RISK MANAGEM
Trust Matters

Noteworthy and timely information fromVLCT’s non-profit risk-sharing trusts.

2016 UI Wage Report Deadline Looms
This is a reminder to all VERB Trust Unemployment Insurance (UI) program participants that
their 2016 UI Annual Wage Report needs to be completed and returned to Kelley Avery at VLCT
by Monday, May 1st. All wage reports must use the 2016 Excel file that is posted on the Unemployment Insurance page of the VLCT website. If you haven’t already done so, please complete your
2016 wage report and email it as soon as possible to Kelley at kavery@vlct.org. Kelley is very grateful to everyone who has already returned their report!

Dental Renewal is on the Horizon
The renewal period for groups that have fiscal-year dental coverage from Northeast Delta Dental (Delta) – the vast majority of the VERB Trust’s Dental participants – is fast approaching. In late
April or early May, watch for your renewal information in both email and regular mail from Kelley
Avery at VLCT. The information will include new rates, which we expect will continue to be very
competitive due to VLCT’s long-time partnership with Delta and our members’ widespread participation in the group dental program. This large pool of groups helps keep everyone’s costs manageable, so we appreciate your support!
If you have any questions or need additional information about the VERB Trust’s group dental program, please contact Kelley Avery or Larry
Smith at VLCT at 800-649-7915.

WHAT?
NO Dental
Insurance?
With VLCT’s new

Individual Direct Dental,

ANYONE
who can’t get dental

through work can now
buy excellent coverage
at low rates directly
from Delta Dental
just by using this link:
http://bit.ly/1SD0sMQ
For more information
contact Larry Smith at
lsmith@vlct.org or 802-229-9111

Individual Direct Dental
Can Fill Many Gaps

Ace trivialogist Herb Durfee of Fair
Haven knew that seasonal South Woodstock resident and Pulitzer Prize winner Walter Piston (actually, he won
two Pulitzers) wrote Tunbridge Fair for
band. Extra fun fact No 1: On March
21, 1972, the Vermont Legislature issued a Joint Resolution to honor W.P.,
placing his name upon the Roll of Distinction for the Arts, which evolved into
the Governor’s Award for Excellence in
the Arts. Extra fun fact No. 2: The second oboe’s first note in Tunbridge Fair is
an F natural.
Its surface layer is described as very
dark brown, partially decomposed organic material; its subsurface layer is
gray, fine, sandy loam; the upper part
of its subsoil is dark brown, fine, sandy
loam, and the lower part is brown channery, fine, sandy loam. What is it and
what is its significance to Vermont?

The group dental renewal season is an opportune time to remind you that anyone who is not eligible for group dental coverage can purchase InIf (or when) you discover the answer,
dividual Direct dental coverage by special arrangeemail it to dgunn@vlct.org. My answer
ment between the VERB Trust and Northeast Delwill appear in the “Good grief, is that a
ta Dental (Delta).
crocus already?!” April issue.
VERB’s pooled group coverage provides the best
overall value for VLCT members and their employees. However, many people are not eligible for
group coverage: some employees of participating groups are ineligible due to being newly hired,
part-time, or seasonal workers; and some municipalities choose not to participate in a group plan at
all. That’s why VERB now offers Individual Direct dental plans from Delta. Individual Direct coverage is completely bought and paid for by employees; no payroll deductions are involved because
the relationship is solely between the employee subscriber and Northeast Delta Dental.
Delta’s Individual Direct dental plans can also be a great option for retirees or as an alternative
to COBRA for former employees. In fact, anyone is eligible for these plans, including people who
do not qualify for group dental such as selectboard members, office assistants, volunteer firefighters,
or even employees’ friends and relations!
For more information on the VERB Trust’s group or Individual Direct dental plan offerings,
please contact Larry Smith (lsmith@vlct.org) or Kelley Avery (kavery@vlct.org) at 800-649-7915.
They will be happy to help you.

PACIF
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Trivia

Workers’ Compensation, Property, Auto, Crime
General, Law Enforcement, Public Officials, and Employment Practices Liability
Loss Control Consultation, Safety Programs and Training, WorkStrong

MENT SERVICES
2017 RMS Calendar
Deadline to Apply for a Round 1 PACIF Grant. April 30, 2017. PACIF Grants
compensate members for up to 50 percent of pre-approved purchases that are likely to
significantly reduce their risk of workers’ compensation, property/casualty, or liability insurance claims. Rules and guidelines and an application form are posted at www.vlct.org/
rms/pacif/pacif-equipment-grants/.
Deadline for 2016 Wage Reports from Members in VERB’s Unemployment Insurance Program. Monday, May 1. Be sure to complete the Excel file that was emailed to every
participating group — or download the file and instructions from http://www.vlct.org/rms/
unemployment-insurance-trust/ — and email it to kavery@vlct.org.
PACIF’s Annual Workers’ Compensation Audits. February to May, 2017. PACIF members
should expect an email or visit from Larry Smith or an Underwriting team member (Pam
Fecteau, Vicky Abare, or Susan Benoit) to review 2016 payroll records in order to reconcile
2016 PACIF contributions.
Managing Underground Safety Training (MUST) Safety Breakfast Seminars. Three
April dates at locations listed below, registration 7:00 a.m., breakfast 7:30 a.m., program 8:00
a.m. to 11:00 a.m. Prepare your field crews for a safe excavation season ahead with a free,
three-hour breakfast seminar. If you haven’t signed up yet, do so right away by visiting www.
must-ne.com or calling 802-951-0370.
Tuesday, April 4
Wednesday, April 5
Thursday, April 6

Colchester Hampton Inn, 42 Lower Mountain View Drive, Colchester
Elks Lodge of Montpelier, 203 Country Club Road, Montpelier
Quality Inn and Conference Center, 1380 Putney Road, Brattleboro

Vermont Municipal Highway Association Field Day and Equipment Show. 7:30 a.m.
to 3:00 p.m., Wednesday, May 10, Barre Civic Center, Barre. This is the annual field day
for municipal road crews, with vendor exhibits all day, the snow plow rally in the morning,
trainings, a sit-down BBQ lunch with door prizes, and the backhoe competition and awards
in the afternoon. For more information and to register, call Debbie Armstrong at 802-2232374 or email debbie@agcvt.org. (See pictures from past years on this page.)

VERB

Unemployment Insurance Administration, Claims Management, Advocacy
Dental, Vision, Health Insurance Consultation, Large Group Health Insurance
Group Life, Accidental Death, Disability, Optional Life
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The History of VLCT, Part IV
The VLCT Timeline: From 2000 to Today
[Editors’ note: With this issue, we wrap up VLCT’s 50-year history with a timeline that brings us up to the present day.]
David Sichel
Deputy Director,
Risk Management Services
David Gunn
VLCT News Editor

Sep. 11, 2001:
Jan. 1, 2000:

Y2K does not cause major computer systems
failures. VLCT and VLCT
PACIF had helped prepare
members for the dreaded event.

2000

The Islamic terrorist group
al-Qaeda attacks the
World Trade Center and
the Pentagon.

Jan. 1, 2002:

PACIF contracts with the
VLCT Municipal Law Center
for services.

Nov. 1, 2001:

VLCT PACIF able to continue providing members full coverage in
spite of the “hard” insurance market caused
by September 11
attacks.

Feb. 2003: Cavendish Town Manager Richard Svec’s image of “A
classic scene in a small
town office” wins the
VLCT Group Services 2002
Photo Contest.

2001

2002

2003

2004

(continued on next page)

After signing VLCT’s new 13-year
lease, VLCT Executive Director Steve
Jeffrey shakes hands with Doug Nedde,
owner of City Center

Bethel road after repairs

Aug. 28, 2011:

2009

Oct. 25, 2013: VLCT

Tropical Storm Irene devastates much of Vermont.
VLCT responds to assist
members throughout the
state.

Bethel road after Irene

2010

2011

signs a lease for the current
space at 89 Main Street,
after which renovations
commence.

2012

2013

(continued on next page)
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4HE THEME FOR 4OWN &AIR  IS #ITIES
 4OWNS n 7ORKING 4OGETHER -AKING A
$IFFERENCE 4O SYMBOLIZE
THAT THEME WHICH REALLY
DRIVES LOCAL GOVERNMENTS
AT ALL TIMES WE ARE ASKING
LOCAL OFlCIALS TO JOIN US IN
A NEW AND CREATIVE PROJECT
1UILTS 7HAT BETTER WAY
TO SHOWCASE OUR TOWNS
THAN WITH THIS TRADITIONAL
AND EXTREMELY VERSATILE

CRAFT 'ET THOSE CREATIVE JUICES mOWING 7E
WOULD LOVE TO INCLUDE SQUARES FROM EVERY
MEMBER CITY AND TOWN
4HE QUILT WILL BE UNVEILED
AT 4OWN &AIR AND THE lNAL
PRODUCT WILL HANG IN THE
6,#4 BOARD CONFERENCE
ROOM /F COURSE IF YOUR
RESPONSE IS OVERWHELMING
WE WILL ENLARGE THE PROJECT TO
MAKE A SERIES OF PANEL QUILTS
DESIGNED TO HANG TOGETHER

*/(.3/. "2%!+3 '2/5.$

2005: VLCT Health Trust’s

monthly health insurance rates
for VLCT members for the JPlan are $513.09 for one person,
$1,059.53 for two persons, and
$1,321.03 for the family plan.

@kd[(&&+

0LEASE TAKE A FEW MOMENTS TO THINK ABOUT
THIS 7HAT IS UNIQUE ABOUT YOUR MUNICI
PALITY 7HO IN TOWN COULD PUT THE SQUARE
TOGETHER 6,#4 IS ASKING FOR A COMPLETED
SQUARE FROM EACH OF ITS MEMBER CITIES AND
TOWNS 4HE DESIGN THAT BEST SYMBOLIZES YOUR
TOWN IS UP TO YOU 3QUARES CAN BE EMBROI
DERED QUILT BLOCKED IRONED ON FABRIC CRAYON
OR WHATEVER YOU DECIDE AS LONG AS IT CAN BE
INCORPORATED WITH OTHER PIECES INTO A QUILTED
lNISHED PRODUCT /UR OWN STAFF MEMBER
0AT "OYLE WHO IS AN ACCOMPLISHED QUILTER IN
HER OWN RIGHT IS 6,#4S CONSULTANT ON THE
PROJECT AND WILL PUT THE PIECES TOGETHER INTO
A QUILT OR QUILTS
(ERE ARE THE STANDARDS 4HE lNISHED
INSIDE SHOULD BE AN v X v SQUARE OF YOUR
CHOOSING 4HE FABRIC SHOULD BE A MINIMUM
OF v X v SO THAT THERE IS FABRIC TO STITCH
INTO THE OVERALL QUILT 3OMEWHERE ON THE
FRONT OF THE lNISHED INSIDE SQUARE SHOULD
BE THE TOWN NAME AND YEAR SO THAT IN THE
FUTURE EVERYONE WILL BE ABLE TO lND THEIR CITY
OR TOWN )DEALLY SQUARES WILL BE DELIVERED OR
MAILED TO THE 6,#4 OFlCES !TTN 0AT "OYLE
IN LATE *ULY OR EARLY !UGUST SO THAT THERE IS
TIME TO PUT THEM TOGETHER )F SQUARES COME
IN FROM TOWNS LATER THAN !UGUST  WE WILL
OF COURSE INCORPORATE THEM IN THE DESIGN
#ONTINUED ON NEXT PAGE

).3)$% 4()3 )335%

!PRIL   MARKED A MILESTONE FOR THE 6ILLAGE OF *OHNSONS &IRE $EPARTMENT /N A BRILLIANT
SPRING DAY THE LONG AWAITED GROUNDBREAKING CEREMONY FOR THE 6ILLAGES NEW lRE STATION GATHERED
TOGETHER MANY LOCAL OFlCIALS lRElGHTERS AND DEPARTMENT SUPPORTERS 6,#4 3ENIOR #LAIMS
2EPRESENTATIVE +ELLY +INDESTIN ALSO ATTENDED AND IS SEEN HERE PRESENTING A 6,#4 0!#)& CHECK TO
COVER THE LOSS OF THE FORMER STATION TO 'ORDON 3MITH &IRE #HIEF AS $UNCAN (ASTINGS -UNICIPAL
!DMINISTRATOR LOOKS ON 0LEASE SEE 0AGE &OURTEEN FOR MORE INFORMATION ABOUT THE NEW BUILDING

June 2005: A plan for

a Vermont Town Quilt is announced in the VLCT News.

,EGAL AND 2EGULATORY .OTES      
"EAVERS AND (IGHWAYS          
!SK THE ,EAGUE                
'ROUP 3ERVICES #OMM #TR      
4ECH #HECK                  
#LASSIlEDS                   
#ALENDAR                    

Sep. 14, 2005: At Town

Fair, Gov. Jim Douglas unveils
the Vermont Local Government
Quilt, which features squares
from 47 different Vermont
towns.

2005

Jan. 7, 2007: First

Apple iPhone is released.

2006

July 4, 2015: Steve

Jeffrey retires as Executive
Director.

2014: VLCT expenditure for

July 5, 2015: Maura

2007

2008

Jan. 1, 2016: VLCT Employment Resource and Benefits (VERB) Trust – a merger of the Health and Unemployment Insurance trusts – is
established.
2016: Vermont Health Con-

officially moves in to its freshly renovated City Center
space.

Sep. 2015: Human Resources Assistance Program
jointly established with the VLCT
Health Trust, The VLCT Unemployment Trust, and VLCT PACIF.

nect health insurance monthly
rates for VLCT members Platinum Plan are $656.63 for one
person, $1,313.26 for two persons, $1,267.30 for parent/
children, and$1,845.13 for
the family plan. From 1971 to
2016, the cost of the family
plan has increased 6,678%.

2014

2015

2016

FY14 totals $5,141,647; net
position is $579,482. The audit
is 32 pages long.

March 7, 2014: VLCT

Carroll assumes position of
Executive Director of VLCT.

Jan. 2017: 100 percent of Vermont’s state’s
cities and towns remain
VLCT members.

2017
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Employee Records
(continued from page 2)
2.	 Information that must legally be excluded from personnel files. In accordance with the non-discrimination requirements of several
laws, including the Health Insurance Portability and Accountability Act (HIPAA) and the Genetic Information Non-discrimination Act (GINA), employers must be careful to exclude employees’ or family members’ medical information from personnel files. Whenever it is necessary
to obtain such health information, it must reside in separate and secure files that are only accessible to [who?]. Examples include:

•
•
•
•
•
•
•

Family and Medical Leave Act (FMLA) or Vermont Parental and Family Leave Act (VPFLA) information;
notes from a doctor or other health practitioner;
medical exam information;
requests for reasonable accommodation based on a disability;
workers’ compensation first report of injury and other information;
short-term or long-term disability leave information; and
benefits enrollment forms.

April 2017

3.	 We recommend excluding the following types of information and documentation from a personnel file and keeping it in separate,
secure, confidential files:

•
•
•
•
•

•

I-9 Employment Eligibility Verification forms. For further I-9 information, see the related February 2017 VLCT News FAQs at http://
www.vlct.org/assets/Resource/General_Articles/2017/I-9-FAQs.pdf.
Reference check notes. Reference sources expect confidentiality when they provide a truthful assessment of a candidate. That expectation
should be honored even after a candidate is hired.
Timesheets or other documentation of work hours and leave time taken. Keep separate for ease of access in the event of an audit by the
Department of Labor.
Complaint investigation documentation such as when an employee makes a legally-protected complaint, e.g., regarding safety or sexual
harassment.
CMV driver requirements. For further information, see Section III of the PACIF Commercial Motor Vehicle Operations Manual at http://www.vlct.org/assets/RMS/
PACIF/2016_PACIF-CMVOperationsMeeting the Capital Needs
Manual.pdf.
of Vermont’s Municipalities
CMV driver qualification information. For
Since 1970
further information, see Section IV of the
PACIF Commercial Motor Vehicle Operations Manual at http://www.vlct.org/assets/
The VMBB provides bond financing to
RMS/PACIF/2016_PACIF-CMVOperaVermont Municipalities at low interest
tionsManual.pdf.

Municipalities often deal with space constraints so the topic of personnel record maintenance begs the question “How long do we need
to keep these records?” Under 1 V.S.A. § 317a,
public records may not be destroyed or discarded unless authorized by law or pursuant to a record schedule approved or by the Vermont State
Archives and Records Administration (VSARA).
Vermont State Record Retention Schedules are
available from VSARA at https://www.sec.state.
vt.us/archives-records/records-management/records-retention/general-record-schedules.aspx.
For assistance with specific records management
matters, please contact Records Analyst Megan
Wheaton-Book at megan.wheaton-book@sec.
state.vt.us or 802-828-3897.
Jill Muhr
VLCT Human Resources Consultant
and Sarah Jarvis, Staff Attorney II
VLCT Municipal Center
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rates with a very low cost of issue.

Check out our website at vmbb.org. You
can review and print loan schedules of
projects that have been financed through
VMBB and SRF programs. Or you can
request an application for a new project.

Barre City Public
Safety Building

For more information contact:
Vermont Municipal Bond Bank
Champlain Mill
20 Winooski Falls Way, Suite 305
Winooski, VT 05404

(802) 654-7377 (phone)
(802) 654-7379 (fax)
Bond-bank@vtbondagency.org
www.vmbb.org

Classifieds
Please visit the VLCT website www.vlct.org/marketplace/classifiedads/ to view more classified ads.

VLCT NEWS

Advertising Information
The VLCT News is published eleven times per year – the August and
September issues are combined – and
reaches readers no later than the first
week of the month.
Two kinds of advertising are available in the VLCT News:

Classifieds

(Posted online and also placed
in the printed VLCT News)
The VLCT News publishes classified
advertisements from municipal entities,
public agencies, businesses, and individuals, subject to the VLCT Advertising Policy. Ads are free for VLCT members (regular, contributing, and associate). Effective
February 7, 2017, municipal non-members will pay $50 per ad and non-municipal entities will pay $75.
While there is no deadline for posting
classifieds online, the print advertisement
deadline (below) applies to classifieds that
run in the printed VLCT News. Payment
must be made by check to VLCT prior to
the advertisement being posted.
Classifieds are generally limited to 200
words in the newsletter, but they may be
300 words in length when posted online.
The online version can also include hyperlinks to images or other websites.
For more information on placing classifieds, contact classifieds@vlct.org.

Display Ads

(Placed in the printed VLCT News)
The deadline for submitting display
advertisements is the first Friday of the
month prior to the issue date.
Download a calendar of print deadlines
and find information on print ad requirements, sizes, and prices at www.vlct.org/
advertising-information.
For answers to specific questions about
print advertising, email vlctnews@vlct.org.

Visit the VLCT website www.vlct.org/
marketplace/classifiedads/ to view more
classified ads. You may also submit your ad
via an email link on this page of the site.

Help Wanted
Assistant City Manager. Montpelier, the
capital city of Vermont, is seeking an
Assistant City Manager. This position
reports directly to the City Manager and
is part of the senior leadership team. The
Assistant City Manager is a professional
position with primary responsibility for
communications, economic development,
cross-departmental project management,
community services, and general administration. She or he may have additional
responsibilities for government operations, policy analysis, emergency management, budget management, and other
areas of city government as assigned by
the City Manager. Assignments may vary
based on the skill set of the successful candidate. The work involves close cooperation and coordination with department
heads, advisory boards, the City Council,
residents, and the business community.
Attendance at evening meetings is necessary. Montpelier is a vibrant and engaged
community with a committed and professional workforce. The successful applicant will have the following qualifications: a BA/BS in Public Administration
or a related field (MA/ MPA preferred);
significant experience in a key management position within a dynamic public or non-profit agency; direct experience
in municipal government and familiarity
with Vermont municipal regulations/policies is preferred; excellent written and verbal communication skills, a strong work
ethic, good public presentation/discussion skills, team player, grace under pressure and solid departmental management
abilities are needed; understanding of the
International City/County Management
Association Code of Ethics is preferred.
Salary range, $75,000 to $87,000, based
on qualifications. The City offers an
excellent benefits package and a dynamic
professional environment. A complete job
description and position profile are available at www.montpelier-vt.org. To apply,
please submit a cover letter and resume
by Monday, April 3, 2017, via email
(preferred) to William Fraser, City Manager, at wfraser@montpelier-vt.org, or
send to William Fraser, City Manager,
City Hall, 39 Main Street, Montpelier,

VT 05602-2950. Equal opportunity
employer. (02-24)
Chief Executive Officer. The Vermont
Municipal Bond Bank and Vermont Educational and Health Buildings Financing Agency are seeking a highly qualified
individual to serve as a joint Chief Executive Officer. The CEO should successfully
promote the mission of the organizations,
be committed to driving change, have a
passion for excellence, and have a genuine desire to serve the public. The VMBB
is an instrumentality of the State of Vermont. Its mission is to support access
to readily available, low-cost financing options for Vermont’s governmental units. VMBB provides loan financing through publically issued bonds and
through Vermont’s State Revolving Fund,
with loan portfolios of $570 million and
$320 million, respectively. VEHBFA is
also an instrumentality of the State of
Vermont. As a conduit issuer, VEHBFA
issues tax-exempt/taxable bonds and lease
financing on behalf of non-profit healthcare and educational institutions. The
agency has a loan portfolio of just under
$1.1 billion. For job information, position requirements, and an employment
application, please contact VMBB/VEHBFA at 802-654-7377, debbief@vtbondagency.org, or at VMBB/VEHBFA,
20 Winooski Falls Way, Winooski, VT
05468. We offer a competitive salary and
benefits. Position open until filled. Equal
Opportunity Employer. (03-15)
Civil/Transportation Project Engineer.
The City of South Portland, Maine, is
seeking a full-time (40 hours per week)
Civil/Transportation Project Engineer.
This professional/technical position is
responsible for providing engineering
services to the Engineering Division of
the City of South Portland and reports
directly to the Engineering Division
Manager. Responsibilities include: design,
surveying and layout, oversight of studies, “complete street” design, inspection
of assigned projects, construction administration oversight, job site safety, participation in asset management program,
(continued on next page)
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Classifieds
(continued from previous page)
being responsibile for the SWMM model
and CSO program, reviewing residential, commercial, municipal and subdivision applications, providing project management on assigned projects, coordinating and assisting the Collection Systems Manager and Public Works Director with projects pertaining to the City’s
collection systems, sidewalks, and roadways, and maintaining the GIS data base.
Requirements: a thorough knowledge of
civil engineering principles, practices, and
methods applicable to a municipal setting, considerable skill in operating computer-aided design software, GIS systems
and mapping, Granite XP and SWMM
modeling, the ability to maintain collaborative working relationships with effective work output, the ability to multitask and work independently or part of a
team, and strong organizational skills and
advanced communication skills in technical writing, oral presentations, and public meetings. Applicants must also have a
minimum of five years of practical engineering experience, a Bachelor’s degree in

Civil Engineering (an emphasis on collection systems and roads is preferred), and a
valid driver’s license. A Professional Engineering License in the State of Maine is
preferred. The City of South Portland
offers a robust employee benefits package, including health insurance, ICMA
retirement (401a and 457 Plans), or pension benefit through the Maine Public
Employees Retirement System, dental,
vision, income protection, life insurance,
flexible spending accounts, and more. We
also offer tuition reimbursement, wellness program, health insurance buy-back,
and professional development opportunities. The City is proud of its talented and
dedicated workforce. Our strong management team is dedicated to providing
employees with inspiring leadership, stability, a positive, family friendly workplace, support, encouragement, and the
necessary tools for success. Salary range:
$51K to $70K, based upon qualifications and experience. A job description
is posted on the City’s website at www.
southportland.org under Departments/
Human Resources/Job Opportunities.
Please submit resume with cover letter
to City of South Portland, Karla Giglio,

Elected By More Vermont Municipalities

Investing in opportunities
Investing in community
Investing in you

where do you want to grow?
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Human Resource Specialist, 25 Cottage
Road, PO Box 9422, South Portland,
ME 04116-9422. Applications accepted
until position is filled. EOE. (03-02)
Wastewater Plant Operator. The City of
Lebanon, New Hampshire, is currently
seeking interested and qualified applicants
for the full-time position of Wastewater
Plant Operator. The Operator performs
skilled operational work for the Public Works Department by ensuring that
wastewater treatment and infrastructure
performance meet federal and state regulations. The Operator may serve as the
Wastewater Treatment Superintendent in
his or her absence. Duties include: performing daily operations and maintenance of the wastewater treatment plant
and facilities to ensure compliance with
state and federal regulations and requirements; generating operating reports and
maintaining necessary and appropriate
records as required by department and
city policies and procedures and state and
federal regulations, including the review
and revision of standard operating procedures; monitoring SCADA system and
adjusting controls to regulate flow and
treatment; operating and controlling electric motors, pumps, and valves to regulate
the flow and chemicals into the treatment
system; cleaning, servicing, and making minor repairs to all treatment equipment, including pumps, mixers, and
related equipment; performing general
preventative maintenance tasks necessary
for the care of the treatment plant facilities including janitorial duties; and assisting in the construction, repair, or maintenance of the utilities collection and distribution system as required. Requirements: an Associate’s degree; three to five
years of experience at a water or wastewater treatment plant facility; a N.H.
DES Grade IV Wastewater Operator Certification; and a valid driver’s license.
Hourly salary range: $21.74 (starting)
to $26.02. A City of Lebanon Employment Application and job description
are posted on the City’s website, http://
www.lebanonnh.gov/jobs. To apply, email
completed employment application to
human.resources@lebcity.com, or send to
City of Lebanon, Human Resources, 51
North Park Street, Lebanon, NH 03766.
Application review and interviews will be
ongoing through Friday, April 28, 2017,
but interested applicants are encouraged
to apply early. EOE. (03-03)

Ask the League
(continued from page 5)
the entire process of passing a resolution to
change the local limit, posting the road, and
notifying the DMV.
What kind of vehicles are exempt from
road restrictions?
Our interpretation of the law is that no
vehicles are exempt from highway closures,
seasonal or otherwise, and therefore all vehicles must abide by those closures. The same
is true for restrictions such as those that limit
travel over a highway to “residents only.”
On the other hand, certain vehicles are
exempt from locally imposed weight restrictions, even when those weight limits are imposed to protect roads during mud season.
The vehicles that are exempt include state
and municipal fire-fighting and construction
machinery as well as “agricultural service vehicles” that weigh less than 60,000 pounds.
23 V.S.A. §§ 4(71), 1399, 1400d. An “agricultural service vehicle” is defined as “a motor truck” that is registered with the DMV
and “is used for the purpose of transporting to or from a farm either: (A) agricultural inputs, including lime, fertilizer, commercial feed, or forages; or (B) agricultural outputs, including milk, vegetables, fruit, horticultural crops, forages, or livestock.” 23
V.S.A. § 4(71). Vehicles that fit such a definition do not have to abide by local weight
limits, even if they are set specifically to protect a highway during mud season.
Outside of the above exemptions, the operation of a vehicle in excess of the posted weight limit of a town highway without a permit is a statutory traffic violation
for which the operator may be issued a state
traffic ticket from a law enforcement officer.
The penalties for violation of weight limits are established in 23 V.S.A. § 1391a and
may not be changed by the municipality. In
addition to that ticketing process, the town
may sue the offender in small claims court
or superior court for the cost of any damage
caused to the road.
Sarah Jarvis, Staff Attorney II
VLCT Municipal Center

is responsible for about 88,000 deaths and
2.5 million years of potential life lost in the
United States each year,” with 183 of those
deaths and 4,335 years of potential life lost
attributed each year to Vermont alone. Not
to be outdone, smoking, the report found,
“is the leading cause of preventable death in
Vermont.” In addition to the loss of life, in
Vermont “smoking causes $242 million in
personal healthcare expenditures and $192
million in lost productivity annually.”
What power do municipalities in a Dillon’s Rule state such as Vermont have to help
reduce these figures? Probably more than
you think. For instance, towns have the authority to:

• prohibit the sale of malt and vinous

beverages and/or spirits and fortified
wines within their jurisdictional limits (i.e., “dry towns,” such as Athens,
Baltimore, Holland, Maidstone, and
Weybridge);

• ban the sale of all liquor, but not malt

beverages (“wet for beer” towns, including Addison, Granby, Marshfield,
Rupert, Tunbridge; and Wolcott); and

• prohibit the possession of open or unsealed containers of alcoholic beverages in public places as well as their
consumption.

Need a writteN legal opiNioN?
lookiNg for expertise draftiNg a New ordiNaNce?
Need help updatiNg that persoNNel policy?
VLCT’s attorneys can provide your municipality with legal assistance at
highly competitive rates. Please call Abby Friedman for more information
at 1-800-649-7915.

Sample projectS:
n
n

Municipal Regulation of Alcohol and
Tobacco
According the Centers for Disease Control and Prevention (CDC) 2013 “Prevention Status Report,” “Excessive alcohol use

The State of Vermont also grants a fair
amount of discretionary authority to municipalities to regulate smoking. Vermont’s Clean
Indoor Air Act already prohibits the possession of lighted tobacco products in any form
in most common areas of enclosed public access, but, with few exceptions, leaves the regulation of smoking outdoors up to municipalities.
And an ever expanding number of municipalities (the cities of Barre, Burlington, Montpelier,
Rutland, and St. Albans) have done just that.
What municipalities may not be able to
achieve through town-wide votes, policies, and
ordinances they may be able to achieve through
zoning and sign regulations. Studies have
shown that how your municipality exercises
these two powers can have a substantial impact
on purchasing habits. But as is the case with
most other aspects of municipal regulatory authority in Vermont, the exercise of these powers
is not without limit.
For more information about options available to municipalities to regulate the sale and
advertising of alcohol and tobacco, municipal officials can email the Municipal Assistance Center at info@vlct.org to request a copy
of “Vermont Municipal Regulation of Alcohol
and Tobacco and Alcohol and Tobacco Advertising,” a report commissioned by the Chittenden County Regional Planning Commission.
Garrett Baxter, Senior Staff Attorney
VLCT Municipal Assistance Center

n
n

Water & Sewer Ordinances
Zoning Bylaws
Municipal Charter Amendments
Highway Ordinances
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Upcoming Events
Questions? Visit www.vlct.org/eventscalendar to register and for the most updated information and events.
Tax Appeals

Wednesday, April 26
Lake Morey Resort, Fairlee
Tuesday, May 2
Capitol Plaza, Montpelier

Municipal Human Resources
Wednesday, May 10
Capitol Plaza, Montpelier

Governmental Auditing
and Accounting Symposium
Wednesday, June 7
Capitol Plaza, Montpelier

Additional Upcoming Workshops

We expect to hold these workshops in June.
Visit our website for the precise dates.

Planning and Zoning Forum
Municipal Attorneys Forum

We are beginning to plan the training session topics for

Town Fair 2017
– scheduled for Wednesday and Thursday, October 4-5, 2017,
at the Killington Grand Hotel in Killington, Vermont –

and we want to hear from you!
Email Lisa at lgoodell@vlct.org
with your training suggestions.

Check out all of the upcoming MAC workshops online at www.vlct.org/eventscalendar!
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